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FPUBLIC NOTICE

O
UGC (GRIEVANCE REDRESSAL)Y BEGUILATIONS, 20 18

TGO had notified UGC (Grievance Redressal) Regulations, zo12 in official

razette of India on 237 March, =zo13. These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher
Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2o1z, The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Commiltee is attached herewith
for obezervations and suggestions of stakeholders. The feedback and comments on
the above draft may be sent to UGC via email grmmhbeizoi8m@email.com on or
before 31 December, 2018, ~

A

{(Prof. Rajnish Jain)




LINIWERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
HEW DELHI — 110 002

HOTIFICATION

F.No. 14-452012 (CPP-I1)

Mew Dalhi, the  October, 2018

In exercise of the power confermed under clause {(g) of sub-sechion {1) of
Sedlion 28 of the Lniversity Grants Commession Act, 1258 (3 of 195G), and in
supersession of the University Grants Commission (Grievance Redressal)
Regulaticms, 2012, the Universily Gramts Commission hereby makes tha
following regulations.

SHORT TITLE, APPLICATION AND COMMEMCEMENT:

a) These ragulations shall be called as the University Grants
Commission (Grevance Redressal of Studants) Regulations, 2018

bi They shall apply to all HElS, whether esiablished or incorporated by
or under & Central Act or 8 State Acl and every nstiution
recognised by the University Granis Commission under clause (T} of
Secton 2 of the University Grants Commission Act. 1856 and 1o all
irstilutions deamed to be a unhersidy declassd as such under
Secton 3 of the said Act.

c] They shall come inlo force from the daie of thes publcaticn n the
Cifficial Garette

DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(al “Act” means the University Grants Commission Act, 1856 (3 of
TBS56);

{b) “aggrieved student” means a student who has any complaint in the
matters concamed with the grevances defined wnder these
reguiatione, and mchudes a person seeking admission o any
insfitution of higher education;

(o] "college”™ maans any institution, whether known aa such or by any
gthar name, which prowsdes for 8 course of study Tor abtalneng any

1|Fage




gqualification from & university and which, in accordance with the
rules and reguiations of such university, is recognised as competen
to provide for such course of study and present siudents

undargang such course of study for the exammation for the award
of such qualification;

{d) *Commission”™ means the University Graniz Commission
establsshed under saction 4 of the LWGC Acl. 1850,

(e} "declared admission poficy” means such policy for admission fo a
coursa of program of study as may be offered by the insthution and
published n the prospectus referred to in sub-reguiation (1} of
regulation 3;

il "grigvances” include the following complants of the aggneved
students, nameky:

meking admission contrary o ment determined in accordance
wilh the declianed admission policy of the instiution,

irregulanty in the admission process adopled by the
inatitution;

refiesing admission in accordance with the declared admuission
policy of the mstitution:

mon publication of prospecius, [aither hard copy { onlne) as
specified in these regulations;

pubdishing any information in the prospecius, which is false or
misbaading, and not based on facts;

withhold or refuse fo return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by 8 students for (he purpose of
seeking admission in such imstifution, with & view 10 Induce or
compel such stsdent fo pay any fee or fees i reapsct of any
course of program of study which such studes] does nod
imtend to purswe;

damand of money in excess of thal specilied in the declared
admission policy to be charged by swch institution;




breach in reservation policy in admission as may be
applicabls;

monpayment or delay In payment of scholarships o any
student that such institution s Ccommited, umder the

condibions imposed by University Grants Commission, or by
any cther authonty;

delay m conduct of ezaminatons or declaration of results
beyond the specified schedubs in the academic calendar,

an provision of student amenilles as may have been promised
or required to be provided by the instiution;

nen fransganent or unfair evaluation practices,
Refund of fees, in case a shedent withdraws the admission

withiin the stpulated time a3 mentioned i the prospeactus, as
notified by the Commission from tme (o bme,

gl “Department Grievance Redressal Commithese™ means a commities
comstituted under these regulations, af the level of a Departrment.

i) “Inetitutional Grievance Redressal Committes” means a commirtee
constduted under these regulations, at the level of an Inatitution

{i) “College Grievance Redressal Committes™ means a commitbes
constituted under these regulations, at the lavel of a cofhege.

(] “Unsversity Grievance Redressal Commitiee” means a commilies
constituted under these reguiations, at the level of a University.

ik} “Highar Educational |nstitution” means & University within the
meaning of clause () of Section 2, a college within the meaning of
clause (b)) of sub-section (1) of Sedion 12A, and an |nstituton
deemed 1o be a Unwersfty declared under Section 3, of the
Uniwvarsity Grants Commission Act, 1956,

(Il “lestitulion® for the purposes of these regulations, means any
umiversity, coliege or such other institutions, as the case may be

im} “Office of proft™ means an office which & capable of yielding a
profit ar pecuniary gain, and to which some pay, salary, emdalumsnt,
remuneration of hon-compensalory alowance s attached;
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in) “Dmbudsperson” maans the ODmbudsperson appointed under these
regulations;

(o) "University™ means & university established or incorporated by or
undar a Cantrad Act or 8 State Act and includes an instiution
deamed 10 be uihwarsity declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

1. Ewery higher educational institution, shall publish andior upload
on s websda, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
coursas o programs of study, a prospectus corntaiming the
follewing for the mformation of persons intending o seek
admission o such Instibuton and the genadal puble:, mamialy:

{a) the st of programs of shedy and courses affered alang
with the broad outlnes of the syllsbus specified by the
appropriate stalufory authority of by the instfution, as the
case may be, for every course or program of study,
imcieding teaching hours, praclical sessions and other
aasignmants;

{b) e number of seats approved by the approgriale
slatufory authaodly in respect of sach course oOF program
of study for the scademic year for which admission &
praposed o be made;

i) the conditions of educational gqualfications and eligibility
including the minimiem and masenmem age limit of persons
for admission as & student in 8 parbcular course of
program of study, spacified by he mstitution

{d) the process of selecton of eligible candidates applying for
such admission. including all relevant Information in
regard to the details of test or examination for selecting
such candidates for admission o each course or program
of study and the amount of fee prescribed for the
admission lest;




(e) each component of the fee. deposits and other charges
payable by the students admitted 1o such institution for
pUFSLING a course or program of study, and the other
terms and conditians of such payment;

{f) rules / regulations for imposition and collection of any
fines. specfied heads or categores, mmimum  and
maximim fine may be imposed.

igithe percenfage of twition fes and other charges
refundable to a student admétted in such Estdulion n
cagse such student withdraws from such instiutbon before
or after completion of course or program of study and the
tirma within and the manner in which such refund shall ba
made ko that student;

() details of the teaching facully, incheding their educational
qualifications, alongwith the category they belong bo
Reguiar | visitng —— and teaching experience of every
member of ks leaching facully

information with regard io physical and academic
infrastructure and ofher faclities Including hostel
accommodation and #s fes, library, hospital or industny
wherein the practical training to be impaned o the
students and in paricular the facilities accessible by
stedents on being admitied o the institution;

all relevant instruclions 0 freganrd to maintaining the
dscipine by sludents wilhin of outside the campus of the
institution.

(k) any other information as may be specified by the
Commission;

Proveded that an instifution shall pablish ([ upload informaton refered o
in fems (&) to (k) of this regulation, on its website, and the attention of
prospeciive studenis and the gensral pubbc shall be drawn to such
publcatisn on the wabside throwgh adverizements displayed
praminently in different nenwspapers and through other media

Ewary institution shall fix the price of each prnted copy of the
prospecius, Deing not more than the reasonable cost of 0s
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publication and distribution and mo profit be made out of the
publication, dgistributson or sake of prospecius.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC)

- nee ittee (DGRE

In case of unlversites, afl complaintgs refating o a
departmeant shall first be addressed o Departmant
Grievance Redressal Committee (DGRC) 1o be
constifuted at the lewel of departmentsischoolicenbar
wihose compoasition shall be as follows:

g) Head of the Department [ School / Cenler —
Chasrperson

b & Professor from outside the department [ school |
canter fo be nominated By the Head of HEI -
Member

gy A faculty member well-wersed with grevance
redressal mechanism o be nominated by the
Head of the Depariment — Member.

The Chairperson snd members of the commities shaill
hawe a term of two years

The guorem for the meeting shall be bwvo, including
Chaimperson.

The DGRC shall foliow the principles of natural justce
while deciding the grievances of the shedents,

The DERC shall make efforts 1o resolve the grewvancs
within the stipulaied period and shall submi its regeor 1o
thie Head of the Instifution within a period of 15 days from
the date of receipt of complaint io the DGRC.

The DGRC shall provide a copy of the report to the
#ggrieved personis).

G al Committas




The complaints not melated o departments'schools |/
center and the grewances not resalved at the DGRC shall
be referred to the Instiulional Grievance Redressal
Committee (IGRC) to be constituled by Head of the HEI,
wiase composition shall be as follows:

(al  Pro-Vice Chancellor ! Dean' Senior academician of
HEI| — Chairperson

() Dean of studentsiCean, Students Welfare

(2] Two senior academicians other than Chalrperson.

(dy  Procior / Senior academician

The above Commdiee shall be approved by the stalutony
body of insttution {Executive Council or its equivalent)

The Chairperson of IGRC and DGRC shall not be the
same. The tenuna of the Committee members shall be two
VIEETS,

The quorum for the meelings shall be thnee, including
Chainperson,

The IGRC shall conssder the recommendaton of DEGRC
while giving s recommandatons. However, the IGRC
ghall hawve the power 1o review recommendations of the
DGRC

(¥l] The IGRC shall follow the principbes of natural justice whils
deciding the grievances

iwii}) The IGRC shall send the report and the recommendations
o the Head of the HEI within in a period of 15 workings
days from the date of recespl of grevance, or appeal or
recommendations of the DGERC,

{villyThe IGRC shall provide a copy of the reporl to the
aggrieved person{s).

c. College Grievance Redressal Committes (CGERC)




In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a) Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

D. University Grievance Redressal Committee (UGRC]

(1)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the \ice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

c) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor — Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.
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(ivi The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(V) The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(il Each HE| shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty
member who has at least ten years of experience as a Professor.

(i) The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

(iv) The Ombudsperson, or any member of his immediate family shall
not -

(a) hold or have held at any point in the past, any post or,
employment in any office of profit in the university;

have any significant relationship, including personal, family,
professional or financial, with the university:

(c) hold any position in university by whatever name called, in the
administration or governance structure of the university.

(v) The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting
of the following members, namely:-




() Mominee of the Governor of the Sfate or his nomines -
Chairperson

(b} Wice-Chancellor of & University of State o be nominated by the
Siale Governmeni — Mamber

(o) Viee-Chancellor of the concermad State University — Member

(d) Registrar of the concerned State University — Secretary (non-
vicding)

iwly  The Ombudspermson in a Cantral Univarsity and instibetion desmed
io ba university shall be apponitad by the Executive Council of the
Central University or the equivalent staiulory body of the Deemed
to ba University, as the case may be, on part - fime basis from a
pane| of three member recommended by the search commitiea
consisting of tha following members, namealy:-

(g} Momines of Unnversily Grants Commission = Chairperacn

by One Vice Chancallor from Central University to be nominated
by UGG {for Central Universities) — Member

OR
One Vice Chancelior from institutson deemad o be university
to be nominated by the UGC (for Deamed to be Liniversises)
- Mesmibar
(e} The Wice Chancallor of the university = Member

{d) The Regisirar of the university — Secretary (Non-\oling)

ivii} The Ombudsperson shall be a part time officer appointed for a
period of three years from the date helshe assumes the office and
may be reappointed for another ane tesm in the same unvensity.

{viii} The Ombudsperson shall be paid the siting fee per day as per thie
forms of the unversity for hearing the cases, in addmon to i
resriureement of the convayanos




(iz] The Ombudsperson may be removed on charges of proven
masconduct or misbehavior or as defined under these regulalions,
by the concernad appointing authonty 2. the Execuiive Council of
the University

FUNCTIONS OF OMBUDSPERSON:

(i The Ombudsperson shall hear any appeal of an applicant fos
admission as studant or stedent of the university against the
unfirersity of instfution affilaled 1o & as the case may be, afler
tive stedent kas availed all remedies available in such nstitution
for redressal of grievance such as IGRC | UGRC;

{iiy Ho application for revaluaficn or remarking of anawer sheels
shall b= enierained by the Ombudsparson. However, tha issues
of malprachces m the examination and evalusbon processes
rmay be referred to the Ombudsperson.

(i} Ombudsperson may seek the assistance of any pesson as
amacies curiae, for heanng complaints of alleged discrimination.

(i) The Ombudsperson shall make all efforis to resolve the
grievamnces within a period of 30 days of receiving the appeal
from the student(s].

PROCEDURE FOR REDRESSAL OF GRIEVAMCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

i) Each institution shall, within & penod of three months from the
date of issuwa of this nolification, hawe an oniing portal whene any
aggrieved student of thal instifution may submit an appiication
seeking grievance redressal.

On receipt of any online complaind, the instiution shall refer the
complaint 1o the appropriate Grevance Redressal  Commithes,
as the case may ba, along wilh its comments within 15 days of
receipl of complaint an onling podad,

The Grievance Redressal Committese, as the case may be, shall
fix & date for hearing the complaing which shall be
communicated 1o the institubion and the aggrieved person,




L)

An apgrieved person may appear either in person or be
represanted by such person as may be suthorized 1o present
hiz/her casa,

The Grievances nol resolved at the appropriate Grigvance
Redreseal Committes(s) shall be referred to the Ombudsperson,

The institution shall co-cperata with the Ombudsperson or the
Grievance Redressal Committeeds), as the case may be, In
redreseal of grievances and failure to do so may be reported by
the Ombudsperacn 1o the Vice Chancellor,

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deamed fit 1o redress the grievance end provide such relief as
may be desrable to the affecied party at issue, after gving due
hearing fo both the paties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the webaite of the instibution;

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Cmbudspersan to the Commission,

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complamant

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The Institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudapersen on  their
website and in their prospectus prominently,

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfudly
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombuedsperson or the Grievance Redressal




Committea(s), as the case may be, may proceed to take one or more
of the following actions, namaely:

{3} withdrawal of declaration of fitness to receive grants
under saction 128 of the Act;

(B}  withholding any grant allocated to the Institution:

(€)  declanng the institution ineligible for consideration far any
asststance under any of the general or special assistance
programs of the Commission;

informing  the general public, Including  potential
candidates for admission, through a notice displayed
praminently in sudable media and posted on the website
of the Commission, declaring that the mstiution does nol
possass  the minimum  sfandards for redressal of
grievances,

rmcommend to the affiating wuniversity for withdrawal of
affisation, in case of a college:

The Commission may take necessary and appropriate
action as it may desmed fi, n case of an institution
deemed o be universiy;

recomimednd fo the concemned Siate Gowernment for
neceasary and appropriate action, in case of a university
established or moorporated under & Stale Act

{(h) The Commission may take necessary and appfopriate
aclions against any institution for non-comoliance

Provided thal no action shall be taken by the Commission under this
regulation unless the instidution has been given an opportunity to explain its
position and an opportunify of being heard has been provided to it

{Prof. Rajnish Lain)
Secretary
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Internal Complaint Committee

gt wie it~ wte (GO0 EOGD— BEGISTERED SO0 0L (8 mo0 Lanns—1.4

HIE A &5 OASTAA
The Gazette of Fudia

ATHIMEE
EXTRAQORDINARY
b LU [ |
PFART 11 — Section 1
wifrmr 1 wawrfima
PLIBLISHED BY ALTIHIORITY

T 18] of Tereeil, dwerm, sle >3, 2013 dwme 3, 1995 (we )
o |rc| NEW DELHIL TUESDAY, APRIL. 23, 2013 VAISAKHA 3, 1935 (SAKA)

w i 9 =t e i) #) wiiel) § Foredy Py g amq S |‘i m«. —
Separaie paging is given to this Part in order that it may be Bled ss o seperate com il ton.

MINISTRY OF LAWAND JUSTICE
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5 The following Act of Parlament reeoived the assent of the President on the
Z2nd April, 2001 5, and is hereby publizhed for goneml informarion:

PRI SEXLUIAL FIARASSMUENT OF WOMEN AT WORKPLACT
(PREVENTION, PROITIBITION AND REDRESS ALY ACT, 2013
(Mo, 14 aor 2013)
[23ma April, 2013,]

An At o provide protection against sexusl harsssment of women at work place

and [or the prevention ard redressal ol complaints of sexual haressmeni s

lor metters connected therewith or incidental thercto.,

Wiy sexual harassment resules in violation of the fundamental rights of o waman
o eipunlivy under articles 14 and 13 of the Constitation of Indis and her 1 lifie and o live
weith digoity under aricle 21 of the Constitaet bon and ¢ tta practice any proliession or to
carry ok ny aceapaiion, irade or business which includes a right to 8 safe onvironmaent free
Fronn sexual harassmeal;

A wiirRtag the profection apsing sexunl bharnssment and the right to work swith

dipmity nre universslly recognised human cights by int tional conventions amed insirimmenis
susch s Convention on the Elimination of all Forms of 12werim inotion ngoins Woaenen, which

s been rmtificd on the 25th June, 1993 by the Covermment of India

Ak s wiiERE AR 1 dxpedicod W mpke provisions Tor givioeg efTeen u thoe saad Conventbon

lewr prortect o ol swosmien npainal sesunl harsssmeoent at workplace




FHEGALETTECH PSO0A EXTRAGRI NS BLY P i

s o enaei ol oy Fmligimend in The SixlySoerth Yoo ofthe Bopubie of Indiaas Tnllows
CHAFTEHR
Prfisisany

Shwiti diile I { ) This Act may be called 1he Seeiinl Hnmssmeein ol Seaven ol Work plss e { Provention,
cxtedl arel Froly bt i el Bedressal) Act, 20013
EnFmercemen
[ &% B sarediils 1o e wiole of |dia
CEN I whal] ooome 0 Teeee o sieh diate g the Cenlin ) Gireammess may, by nofificaiis
|in e KT o Cpirdes, Rl

Felimsisoam L. 16 glits Acl, imldess the comloo] lbe s poguerss,
|} “apprioved woman” menns

L} ine ralatison fo o workploce, o womem, of ony age whether employed of
mil, whe illEpes In have boon sobjociod o -any acl of sexonl harssmen by ihe

Fespanilin

{4} in refation o a dwelling place or home, a woman ol any aps who s
employed insuch & dwelling place i house;

(i1 approprimo Govornmen!™ means

£l m relaison o a warkplace which is esuabisbhed, cuned, comrolled o
whitasl by or suhalantinlly finsncod by lmds provided dircelly or mdirecth

g ) b the Cenrrml Gosvermment! ot 1he Linsses e lody adin i siralss,
this sl Chovemerent;

{4 by the State Crovernment, the Stwc Civcmment;

[ i iebilaph fo sy woillkplice acd covehail unhor sib-classs (1) aml
finlling within i1 tem oy, e S Girvemmend;

(i) " Chairporson”™ means the Chairperson of fhe Local Compiaises Commene:
maseriiesd bl dinder sl eecinn [ Foal segiion T

£} " Eistrict Cfcer™ means am offcor nodified undor seccion §

() "domast wurker' means 8 woman wia b empdoved o di the hmsekakd
warrk i oany hosres hold o remunesilive wicthir in cash or kel cither deecity or
thromgh any REency on 4 temporany, permeaenl, pan time or Jull time hasis, aedoes
il inghade sy member of e famidy of the empdayer,

[ =employee™ mesns a pereon employed al a worgplece for amy work on regulir,
sy, a boe o Py wage sk el direcilly of thaugh &n sgenl, incleding
contirpelor, wilh oF, willods de Knowledge of e principal e|||pln:|.|_'|_ wheiher Mo
remiunerasion nr ot ar warking on a voluniary basis or cfherwise, wheiher ihe terns
ol employmont are express or imp|iod s inchsbes 2 eo-worker, n conbmct worker,
prebatinner, Waines, rpprgnlice oF callod vy nny ofher such) i,

i) "erployer mesns

£ i sl Etion B ey depaniinenl, sirgan metion, undertaking catablishipeni,
enierpreee, instauiion, ofTice. branch or umil of the nppromeaie Oovermment or o
local anthaily, The Bead of than departiien), aepaicivation, asderiaking,
ehlihlishmssiil, £ :I'||Ii'||.' st oihce, Bease i oF unil o sech allice alTices
oy the appeopriite Ciasernmmen oF U lcal authorily, o (s cose miay bo, mny by
wn ainder specily m this bokalf

£aid wn sy workplace nol covered wmder dub-claiae [fh sy porean
vl G Ml s iiom, superylsloe g costial af the mockplice




HEGALETTOOF MRIA EXTREACHRIHS ARY

Eapinniim Fog ihe purposes ol ihiy sub-clanse el 1 e v ]
inchcles the pensm or hoerd oo commitien respoenibie for Tormmboinn s
admirisrmin Lo ol podices Tor suck cegamisagion;

{ird inreldthion in workpiaou coverod wider sub-clausca 00 and (4, il
e n dachasging, congractiad ol o with rEspect 1 b o b amployeocs;
Rl b relatan o a Swelling place oF [hiusg, a porsca of @ hinigehall who
cmphvys of hnelits from the employmen ol domestic worke, svespoective of e

number, tne pericd ar type of such worker egdinesd,. or the miore of ithe
omphryment or activitses performel by the domedic worker:

L) “Intemnl Commasiee' menny an |Il||:r|||i:,'-'_r|:|1:|:||n|r||| Liipinisf e oops 8 A
ki soglsmn 4q;

LIk Laveal Comimiis™ means e Locol Complainis Commitioe consiinsted undes

w5

i1 " embes ™ means a Meinher of the Infene] Commitice orthe Losed Commitics,
s the case mmy be;

£ah “nresaxibed ™ means prescribod by mides made soader thiv Azt

01 “Pressding Officor” neeses the Preshiieg O0cer of the inicmal © ol
Cemenimes pogninsted undor sab-section { 7 o weciiun A

[} “rospondem’” meas:s A persah EEalnsl wisen tho appricsed womes lies nieds
& compaim under sooiboy 9

() “wedusd Burasseernl™ inclades niry one or more of the following eswelenms
ats or hefaviour (whether dircetly or by implisst]on) numely

{1y physial contac ped achances; or

fai) & O] dor roparsl for sexanl favours; or
Ay ik g sexunlly coloured remiirks: or

i i) showing porccgEapty, ui

[upany other unwelcome physical, verhal or nos-verbal ¢omluc of soxpad
i,

[ob weorkplie™ inchsdes

L) oy -.'h-p.lllem-_-n'u:_ irganigation, umilistaking, csiablishmond, enterprse,
msliteine office, hranch ar unig whickh s ssmblisbeil (wneil. comtrallcd or
wholky or substantmlby flinsrced by s prosided divectly or mdiiectly by tho
aprpeipridie Gosermmsinl o the focal authorily or 8 Government company oF i
COrpOImlinn or & iU perm ive SuesEly;

Ly ey peTAle sEOr OTEANISESINN o @ Privan Yenting. LIJIIl:I‘.'I".ﬁIrI_l_
enterpriss, msticul los, establiahment, gty irusdy, nom-gpoyormmoonial
grpsnemban,  iehek o ReTVGE prll'.'illl:l: samym on commenial, prodessonal,
wocalmal, elducarewal, entsnainmepal, indusirinl, health seeviees or fEancal
activiies mcholing production, supply, sile, dismbstion or servioe;

[l hodplinls oo s hioness,

(v} any sporis insliguls, siklium, sporls coonples or competition ar pemes
yenue, whether reselnibisl o8 Aol ussd e rmining, spores or other acsiviies
ielating theren,;

{v]any place visited oy the conpdoyor arisag, oul ol o dur g the ot of
ernploymeid including sransporiat sm provyided by the engdaver for undetak

soch punmey:
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fwrd i iwsilingt plsce air o honige;

Ll “unnrpercstil secinr Wik relaban bea "-‘-'\I'J-'k|:"LI|.!' IS AT ST ETEVISE TiwWTiEdd

Iphafusaln. o sesll-gmiployod oy wod q.'n_l:l.:'-.q.'d In thae !'lllldll.Llllll e mule uf
oy or providing service of any gied whistsoerver, and where the mberprise mmploy
weaithicr, ihe menber nf wch workors isless hm e

A o wenak kh@ll be siihco sl o sexoe] hiresssmoes Gl Gy WOk Raor

12 The Balliwiing ¢ romssinnces, amanp other circumsanoes, iL-ocoirs & i pors
i relibon joof coateciod wiek any ect or behaviour of sl resmomd may an
wennel] haievamisiil
{1 eplied or oapdicit promiss of prefenenial ndalnie in hor el o
(i) imaplicd orexplici thrent of detrmenial sresimom i hor oegloymenis o
Liteh irmpelioedl o eplieil Hlirem alr her presest or foure EI1I|I|I\."'|III!I\.'I1I o R
(i interfeneiees with D work or creatimg m ingimidaling or offonsive or hostile
ol covimsnme il Nie b, o
Il-':-|||III|i|r\.IIIl'\1r' Iremtmrien | likely b0 afleer her healih or salory
CHAFITER

EOFSTITIAEDS iF PerRRRAL L ooaridn s L ossm 1 TFL

4, { 1y Fvory umplnser ol s wirkplece slal ), In 1seder mwriling, rosatingta a Conmiflen
1x he knowen as The = Infeonal Cienplisss Commitiee®™

Prosadod that whese e oflices or admindsinaive uniis of the workplace e locnisd @
difTerent places o ilivisind ornb divigioml Eowel the lineennl Corandinee < hal kb consesatnd]
it ald pelminislentive onits oronllkes

123 Tho brernal Cosemies: shsll consisoof the folloving mensisrs i6 be o aizd by
ihi g bower, mamchy

() 0 Presiding Cffices wh shall be & women employed st o s el o
winlpiaoe from mmongst e g Hees:

Pronvidoed 1thel in cose o senioe bevol woman empleyee & nm awmilable, tho
Freiiling Cifficer shall ke nomisebed from il @il ot or sdministrstive wnit of the
wanirhprace reforred L in dib=Section | J K

iirereided Nimtier @ai in case fhe other offices or sdisslarative unim of ilic
wenihpkice du i hewe o semor kivel veoran ginployes, the I-‘ro:.m-m.l_illhl.ﬂ shall hi
nonssstied foom sy ather morkplice ol rhe same employer or niher degen
[N

{1 mant lewg thim ren Mambers Irom sminngst emphseees prelembly oommmmmied
oo ghe cass nf wmemon o Wi Bave ol ORPECIBNDG 1N sockal wirk ar by Ea

knowwlighes
{e) one membe T pmongs moengovermncrial ook | 0% 0F 0550018t o
committed 1 e o vy o' a gerson Femiliar with the ssoes molnting e scxunl

Teirasssmeiil
Tremwmhesd il al k=asi o himll &l the total b iiilasre so nominried whal) B vweramagn

¢ 11 The Presicimg {5Feer sl esery Member of dea Tniemal Commilies sha ] Bl ollce
i sech periml non excecding throo yepre froes fhe dase of fheir nominablion & sy b
wpecc i facel b the cmiployee

{1 The ipinker appsor ied From amongst 1he aon-poevermmmenel organisahons o

i sis Sl be pwid sk T lnwuncos [or bodkding 1he proceedings o the Imesinl
Eimimiien., by (e ommloerr i sy bo prescribens
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LA ) Wk thie Freteding OfTcer orany Membar ol the Iniessal L,
L) cowbraverss o peovisions of secilom 16 o

1A hasbeen comvieicd for an odTience e an e iy oo mn sl Tes e pndar amy Joow
Line this vine being' in force s peruling apeesd him

fe) he s heps Boumd guily o oany disesplinecy proceeiings e o discaplinary
pruceod ing. bs-pendssg agsing hem; or

[l has s abused his s e Bo rendor his co raginoe in niTice i pinilicind
lix the pisxles instresl

such Mresieling ORI cdr or Momber, as tse s sy b, shall be remsonncd from e Conssities
ditil 1 wagsm ¥ SU CTTHRD O Wiy Luigiiml WOLHIICY Huill he Hifed ||:|. lvesds nomination in
aceorilese with (he e oo ol This sechisn

CHAFTER 1
Coesnirunosd i Local Crrdam aisns Trssn

5, The appropriate Ceverniiest miry nilify o isbnict Magigie or Additions] Bisirlo
Magisiraie or e Colloctor or Degeaty Callectar w a District Officor for every sl sa
emereiie powers or discharge Booions under this At

o ) Every Dinricn iy shall comstitulo in the disiricn enserrnod, 8 osmmies mhe
Ly i Bhe Lol Complaims Commsmes™ 10 récoive complains of sexusd hmrasssen|

trgmn extablishmones where the imtemal Complaints Commises has not been eomdiiuied dee
I Bawving less chein 166 workers or ol |h|_-q.:n-||1||||:|in| I5 agaiea The employer himselF

1.7) Fhe Dhatrici Officer shall deszgmate vne modal officer i every hinek, fahiku and
ietpsilin pural aof (bl anes and ward or smicips ity inihe urbain ars, 5 receive complaings
and farwEe] the same o the roncomed  Local Compilnims Comminee within a perind of
e dliys

{01 The jursdiciiea ol he Laenl Coomgilalns Comiimines shnll oxclimd o the aress of e
il w1 mogonsliibed

To (4 The Locad Complalns Commiiee shill commin of the fallnwing issmber o ho
nnmineird by the Bistrict (dhcer, mamely

|IJI'P:L|II.II'§\-EI!.I:-II Wi B i naeil Trovm smoogs By amise o woinen in e Seld
ol saciad wark and commitbed b the cowse of woimes;

v oie Member sn he pumimmed feom emongs the waeenen woiking in Biack,
talubn or 1cdsal oo ward or municipality in the d et

ek twe Mombors, of whom m beast one sball e g veaman, iy be nomirenod Tros
LT = h-\-'l-|llll'll-=.ll'l'l-'= llll-'ll|ll|Wﬂllﬂﬂﬂb‘ﬂﬁﬂssm.lllmnh e L tha cause
ol wermmmaen e o persan Tmmiliarwith e lasies redalm (o wocnsd herammmeni, which msy
I o ez 1 | b

Proyided therat least one ol iho nominecs sheasdd, prefeantbly, huve s hac kgnounid
i Ldose g i | Lncrwt kel

I'revy pded Taribwrr Bl 82 Tesed voo off dae poeninees shall be s waindi |||:-'|:|||_ur;_l 1o
bt Hoheibebéd Chistes ow U hoeheduled Tribey or the Cibsr ackwmend 0 lasses o
numerily commrmunily nidaliod by the Cosbral Gosemmem, from e i gime

faby the oo aillicer dealing with the socal wellare or womess anil elinkd
development  tks distracl, shall be a momber oe officio

|} The Chairperson and every Sember of the |oesl Commminee shall bobd offios o

sich pernd, védl uxgceding threo years, from S dale of thew appoinimees as may bespecified

B i [ i O oar

wociliating
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{ 41 Where tho Chairperson e any Member of the Local Complainis Conumii
{u) coniroveue the provisions of smclign 16 o

{445 hes besn coovicted for an oiTédsce oF an INQUINY @50 mn clfrmce undor any lrw
for the time Eeing in force is preding agabnst him; oo

[} has hoon foond puilty & any dsciplimary procoodiegs o 8 discplinery
prscesidngg is |||:l1.;||||_l_|-||;g||n'\l lilin; o4

[ bt win bzl hig jisitinn s b rofdis Pk comtinienee m offio: |:-r|:|.:-dir al
i ihie pubkis mensa

sich Chmrpe s ar Momber, m= the ceoe may B, shall be rermonded o the Cesnm iiies snd
the vamancy s crested arany casual vy gl e [illed by fresh soormalsed i pooodmmee
wieh tho provishoes 4if this section

{4 The Chairperson amd Menibes of the Loce] Cossn litee other ihen the Membaor
numinated soder clauses (A and (o) of sub-srctinng (1) shall he enidled &n such &y oF
aliamnces For hedding 1he procoslings of the Local Cammmiitber as muny be prgseribied

&, { ] The: Cerviral Groresmiment may, afles due approprnts misds by Parfaisens by by
ity hesall, make (o fe Suaie Cvermmeni grants of sech sums of money as g Cenlral
Civernment may think [, for being utifised for the peymenl ol fioes or allovwesces nelermed i
it Sl s o b {7 ol petwn T

(&) The Skate Giovormment meay 561 up w6 agency sed transler the granis muads wndur
suh-geictiom [ 1) te thel agency

{17 The apency shall pay bo the et Officor, sich sy s sy be required for he
paryinent ol foes or aflowssees refered &0 in sub-scictios (4) af seciion !

{ ) The acceunts al the agency melfeoed 10 5 wsboacition {77 shall be maininmed s
airliied in such wannes = may, in consuliEinon weith the Accounteni Crencal ol B Siote, be
prseribael and ihe persom skt 1he cusiody oof the acsmints ol the sgancy =hall Tirmiih
i e it herverpnaiil, befome sch dabi, iy iy b preserisad, it audided enpy of pocinnes
nigetber with sodilne” report thergon

CHAFTERTY
Croamiar

Y, [ ) A0y appreesisd wiHnen may e, n wraing, a compliinn of sexuil harmamenl al
-.---nsl-cpl:-.--.:ln|||.:lrmmlf_'n:1m|m-=u-I:utnnniu.:ll.-:|r|I|rI£r.nIE'-.m'-'1u||n:. mocase i ik i
st consiamuied, wilhim o period of theoe months fram e dese ol incidest s in cse ol a
series i incidoms, within o period of Baee nivibes from tho debe of lest incidlent

Provviebed 1l wisens suich |:u||||'|lT|i|1|i:||1|||_'I III_'IIIIHI\'_III'HI'Ei"ﬁ.m FPrrica i O | e or
amv Member of The Imemed Comemiline or the O hairpersoa or any Memtsr of ithe Lacal
Coremillee, as tho chse may be. sball remler all reascmalile emislance 16 tho wimses dor
rk ing the comptaint in weiting

Provwiched Tuisass 1l thee beerenl Cidiimiines o, os e cae may bevhe Local Corenmee
mmy, o the FElsoms Lo b recoried i wriling, extom] Fhe e lins noe preociling thiee
sracnrdces, 16l in sntisficd tha ihe circematanees were such which groveiisd ihe woman from
Iufing in ok wi i the i ponicd

1.7 YWlrew the ":I,_rlﬂ-\._-.l wosiin 18 anable o maks W ginpsauil ol RICalm gl hir
jrhsiial oo mendal inehpacity ur desth i mhieraise, ber logsl hoir ar soch other pErson s
map b proscrabel inay R U|.-:'|n'||||l.|n'. ander This seckion

[, & 1 The: febermal Cemmninies o, ayibe covt may b, O Lootd Comminoe, mray, e e
initiaLing s Equiry beler gection | 1 and & the mequest of the agerimwd womas ke fcps
ik e ille Hlie magier Betweim Lor pe the rwpnndome Srunph conni limniize
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Prowaded that no monetary seftloment shall be mads i3 & hasis of coancilistion

L4 Where o st lerncn his baen mriveil al ender sob-seciem [ 1) ihe lniesmnd Comm Hiee
e e [ooeal Coemmmilice, us the ouse may be, shitll record the seflerent @ anived aml
[urwarl the sama i the employer or the Disirio Ofkco o ke sction as specificd b che

e e ril I

[ 3 Tha Imtezrsal Cominises o the Local Commitiee, as the cese may be, shall provide
ol cines of the settlement as reconded under sub-sectien () o the aggrevod wissm and
ghe il

(4] Where s settdement i pmived o ender ssbesee o {0, no fitiber inquiry shall b
condes izl by the Infermal Commiiites or the Lol Commities, as thiz case many e,

11, £ 1) Sabgect i the provisions ol s=ction [, the Ieboral Commillee or the Laesl
Crvimifrt e, & the case moy be, shall, whene Ba respondent 12 #6 enplodeod, geocosd ba mike
ingjuiry inte e pommpining in aeeotdinees with ithe provenons of the secvioe rakes applicablc
tin the reapandent el where no sech nales oxist, in such manner as may be prescribed or in
cors ol @ dliminesiie workier, the Locel Commintoe shall, & prinig focie cove cxosl, [orwand the
gl 1o the police, within u pered of scven diys B FEgelenimg e case mader seoinn
04 of the Indisn Peanl Code, and my other nelevant provisiomn of 1he said Code whore
apedis nlle

Prenvidhid tha whore the apgrizved woman infonmm the intemal Commitise or the Eacel
{:nimmiilee, o5 ihe case may b, thet any e o conditlon of the seolement arrived atb ondar
sub-section [2) of sedlsen 10 hes not been complied with by tho rosposdent, the Driernad
Comumities of the Local Commaties shall proceed toomake an momiry inlo Ehe compain| or, &
tha case may he, frward the complaini fo the pelioo:

Providod Rriher thal whee boilh the partics aro coployees, the parics shell, during,

iho courss of asguiny, be given an opperiunity ol beng heard and & eopy of the Fodings ssall
b made avaitibbe 10 bk the paries embling them 1o make sepresesation against he
findinps hefore the Committec

{3} Matwliha maling anyiling costamed in seetion 509 of the Indipn Pomal Code, the
ot may, whon e resprndent is convicied of (he effence, order payment of such nins &
it oy izl ier sppEupriate, 1o B appricved woman by e respoadient, kaving regand tshe
| et gection 15

{7 Fuir s prinpasa: ol s king den imauiiey Uniles gl spoiuom (1], the briermal Commiites
pr thut Lneal Commities, 84 (he case may be, shall have fhe sine powers o are vested in g
Gl o cmder the Cade af Civil Procedune, 190K when tfing @ sail in respect of the
following manom, namely:

| o sumimoning = enforcing the aflembunee O G0y PEsson Wnd SXAmMming B

o oat

| Al regquinmg tho distervery amnd prodossn ol dnoaments, ad
(b sy niteer mester which magy be prescribed.

{83 The inguiry under sub-=ection (1) shall be completed within 2 pencd of nincty
davs

CHAFITER Y
Pcii T Il f e, A

1204 b D, i pesedency of an iscpeiry. 0f 4 WiiGes recuec mooe by the apgricvid
WIHTAN, B Il Commibtee or e Fadal Commitier. ms e coseomay D, sy recaiiimanil

fir il ervlerysr i

{adb treneder ihe appricved woman o the resposdenl W ay ather workplees: in

Aliain sl
e =15 i
meuy
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THE GAZETTE OF DNDHA EXTRAQRDI A RY | Pasy LI

(h) ol lemve (o0he sgarivvod woman up @ poperiod of tvee meeihs o

L) grant sueh-olhor reliel e the aggreeed woman s say be proscribied

2] The lenve granbed o the mggrievsd winnn seber this secthon @all ba i s e o

i lepwe Alie wisiihd e ofhrrwese onbicled

{23 Ol the reeommeendsiog al'the Iniernal Commiiies o the Lncal Cammines, as ifi
s may be, uniler sub-aesiasn (F), the omployer ahall implsmem g seommenendbnes
e nker sibssicton | ) asd sead the eepan of such anpileEntitation o the Inicmal
Ciunmitive or she Local Commirbes, as the cumns sy he

L3, 0] O e comygelction of an inquire under this Act, e Irieemm| Cocssilies or e
Lotul Conimillc, és the case may be, shall provide & report of s fiilings 1o the ensplover, or
i thio e may be, the Disiriee (0T er within i period of ben diys fom the dase ol comp e
nl the inausiry wndd such repord be mode availshie io the concemed partics

{7} Where ihe Entesnnl Camminee o Be Local Comminee, a5 (he cess mey be, anwes
al the conclusion the the mllcpniinon mgainal the regpomderr las not bees peosed, it shall
recimmmnend # ihe sapleyor sl the Destrice Cilseer deal no aotion is regained 1o b 2akon
I PP

40 Wehere ihe Tidemral Commitce orthe Lol Cosindioe, as tho case iy ka2, arrivey
m ihe canelis thil the aflepaisun mdendl the réspondorst hos Beon |:|-|:.1.|:|j il shall
receeresenid (i the eployeror the Disicics (WTeer, ms Bhe Gise may be

|43 bo ks melicen Jpr sexual haressment a% n inlksedec ! m accordmmce wihili e
provisned ol 1ha sorvice niles applicalsle @ the sespondent or whee oo such seviee
ruled v bewn msde, in such IMAFELET o il hix pn:g.\_—.|bq'_'-||:

CH) 10 g, hotwithestending poyvthicy Iy the sevlce rules applicablo ta ihe
respondont, foen he satary or wiges Gl the respondent such sum g (L may considur
Eppreupriale b e pacd (o fhe agpneviesd woenan ar to hor Jegal beirs, ns it ey determine,
nacoordanco with I|II.'F'I||'¢||'|1.'n1. al spction |5

"rovided thet in case Ihe emgloer i inahd o make such dedoeiion fraim the
ssilery of the réspomsdent due 1o his Belig afeenl Som duly or cessation of emjloymed
It sy it 0 th respondem e pay such aim e e apgrievoed woman
Provwrded furcher that in Cie the risspondens Grils g iy The sum refered oo

Loaume Q) the lileimd Covmilive o, a5 ihe mse iy b=, ihe |aeal Commitee M

Torwme] (hee el i regovecry olihe sum es s srrear o B revenun 1o the conoersed

IHairice LiFieet

4] Ve crmpdosyer or the st (Tecs shall nct upon the recosremendig on withas sy
s ol 1w recelpt by lim

L, [ Where the Enleiie! Commitios ar ibe Local Commitio, as the cose miry b
SrTaves dlad cotd unmn Bl the sl gaion againse the scgposdent iz malicious or the ol
wninan of iy other person makeg the commlain b made ghe compluin knoweing i 30 e
w12 mlgoricvsd womnn o any othor person making the compdnnt has peocee el Ay
Forpeal or mets | miding deszumisst, it msy reooemncid (o the emyployer or ghe Diirice COflicis. i
i Gaasas ey b, 1o Bake botion apame B winpan g L prrson wio hits made she complnisg
uneler anb-sectinn { 1) or subossction () of 2ectim U, me Be cme moy be, in acceedance with
the puvveianind of the service rebes applicssles LG her o him ar where nn such sesvies rules
gxisk, m such mannir ws ey be prescribsd

Prawiiled tlish @ mgre inabilny 16 schetantiste a varniifilalid or provide sk iaitle: frrces]
noed nof ETiraC) ditkim aEisnal e o Pimanl meler ths ceciiom

Frowided Tusther il e malicious ol om part ofthe comploinant shall be extabd s
aftor an Inguiry an necardence wih the prosedure. presenbed, Selore sy gcism is

el lII'JI'I"IJ-\.'II
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i Wkere the Bedermal o il e or the Locnl £ reHbon, e Ehe Ensomin e, @iE iy
il & comeSesion thin during de inquicy aity witnezss has given fakse evidencs o jincsthuisee)
Wy EEed g ||||-.|.-:;,:|in; Ao esEen, i “.Il.'.”c"m""_."d ||“:|"-'|-'J"|'I":|"" I.II-IjIl!'.I-IIm."-'-q.Il T
Lasiviet [ DGer, s e case gy e, (o @k action in seeonlance will the previsinng of the
scrviee rules apphicabile i the sald whness or where i auch service rles oxigl, in el
AT as may be pecseriboed

14, i ||l-'||||IT|C|J-l:' @l I||.I:C||||||'||||_l-;l'-.i; sy Ao ||-:-||..|||| 16 The agericved wornan omder
G e {8 ) o Subesadctiom (1] ol wection 85, e el Comsviimies ur B T ool Lo e, =
ther s iy be, shall have regand o

{al e mominl ermwnn, pain, suffering ssd omolionsl disiress caused 10 e
apiriced] wedsan;

£l Wie b inthe coreer oppartunity dee o B incidot of sexUn] laresmen
(et medicol expenses (ncurred by Be victim for phisical or mavehisirs srostmmam;
|k i imoome and finamainl st of the respondent

i) Eetunibilbity of mech pageren] in hesp sem or in instalmenis
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Beware

Ragging is to tally prohibited in DR. GHALI
COLLEGE, GADHINGLAJ and any one found guilty of
ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote
ragging, is liable to be punished in accordance with
these Regulations as well as under the provisions of

any penal law for the time being in force.
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UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN

HIGHER EDUCATIONAL INSTITUTIONS, 2009.

(Under Section 26 (1)(g) of the University Grants Commission Act, 1956)

(TOBEPUBLISHEDINTHEGAZETTEOF INDIAPARTIII, SECTION-4)

F.1-16/2007(CPP-II) Dated 17th June,2009.
PREAMBLE.

In view of the directions of the Hon’ble Supreme Court in the matter of “University of Kerala v/s.
Council, Principals, Colleges and others” in SLP no. 24295 of 2006 dated 16.05.2007 and that
dated8.05.2009 in Civil Appeal number 887 of 2009, and in consideration of the determination of the
Central Government and the University Grants Commission to prohibit, prevent and eliminate the
scourge of ragging including any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or indulging in rowdy or in disciplined activities by any student or
studentswhichcausesorislikelytocauseannoyance,hardshiporpsychologicalharmortoraisefearorapprehe

nsion thereof in any fresher or any other student or asking any student to do any act which such
student will not in the ordinary course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or psyche of such fresher
or any other student, with or without an intent to derive a sadistic pleasure or showing off power,
authority or superiority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development, physically and
psychologically, of all students, the University Grants Commission, in consultation with the Councils,
brings forth this Regulation. In exercise of the powers conferred by Clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956, the University Grants Commission here
by makes the following Regulations, namely;

1. Title, commencement and applicability.-




1.1 These regulations shall be called the “UGC Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009”.

1.2 TheyshallcomeintoforcefromthedateoftheirpublicationintheOfficial Gazette.
1.3 They shall apply to all the institutions coming within the definition of an

University under sub-section (f) of section (2) of the University Grants Commission Act, 1956, and to
all institutions deemed to be a university under Section 3 of the University Grants Commission
Act, 1956, to all other higher educational institutions, or elements of such universities or institutions,
including its departments, constituent units and all the premises, whether being academic, residential,
playgrounds, canteen, or other such premises of such universities, deemed universities and
highereducationalinstitutions,whetherlocatedwithinthecampusoroutside,andtoallmeansoftransportatio
n of students, whether public or private, accessed by students for the pursuit of studies in such
universities, deemed universities and higher educational institutions.

2. Objectives-

To prohibit any conduct by any student or students whether by words spoken or written or by an act
which has the effect of teasing, treating or handling with rudeness a fresher or any other student, or
indulging in rowdy or in disciplined activities by any student or students which causes or is likely to
cause annoyance, hardship or psychological harm or to raise fear or apprehension thereof in any
fresher or any other student or asking any student to do any act which such student will not in the
ordinary course do and which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or any other student,
with or without an intent to derive a sadistic pleasure or showing off power, authority or superiority
by a student over any fresher or any other student; and thereby, to eliminate ragging in all its forms
from universities, deemed universities and other higher educational institutions in the country by

prohibiting it under these Regulations, preventing its occurrence and punishing those who indulge in

ragging as provided for in these Regulations and the appropriate law in force.
3. What constitutes Ragging —Ragging constitutes one or more of any of the following acts:

a. any conduct by any student or students whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness a fresher or any other student;

b. indulging in rowdy or in disciplined activities by any student or students which causes or is likely
to cause annoyance, hardship, physical or psychological harm or to raise fear or apprehension thereof
in any fresher or any other student;

c. asking any student to do any act which such student will not in the ordinary course do and which
has the effect of causing or generating a sense of shame, or torment or embarrassment so as to
adversely affect the physique or psyche of such fresher or any other student;




d. any act by a senior student that prevents, disrupts or disturbs the regular academic activity of any
other student or a fresher;

e. exploiting the services of a fresher or any other student for completing the academic tasks assigned
to an individual or a group of students.

f. any act of financial extortion or forceful expenditure burden put on a fresher or any other student by
students;

g. any act of physical abuse including all variants of it: sexual abuse, homosexual assaults, stripping,
forcing obscene and lewd acts, gestures, causing bodily harm or any other danger to health or person,;

h. any act or abuse by spoken words, emails, post, public insults which would also include
derivingpervertedpleasure,vicariousorsadisticthrillfromactivelyorpassivelyparticipatinginthediscomfit
ureto fresher or any other student ;

1. any act that affects the mental health and self-confidence of a fresher or any other student with or
without an intent to derive a sadistic pleasure or showing off power, authority or superiority by a
student over any fresher or any other student.

4. Definitions-
1) In these regulations unless the context otherwise requires,-

a) “Act” means, the University Grants Commission Act, 1956(3 0f1956);

b) “Academic year” means the period from the commencement of admission of students in any
course of study in the institution up to the completion of academic requirements for that particular

year.

c) “Anti-Ragging Helpline” means the Helpline established under clause (a) of Regulation 8.1 of
these Regulations.

d) “Commission” means the University Grants Commission;

e) “Council” means a body so constituted by an Act of Parliament or an Act of any State Legislature
for setting, or co-coordinating or maintaining standards in the relevant areas of higher education, such
as the All India Council for Technical Education (AICTE), the Bar Council of India (BCI), the Dental
Council of India (DCI), the Distance Education Council (DEC), the Indian Council of
AgriculturalResearch(ICAR),theIndianNursingCouncil(INC),theMedical CouncilofIndia(MCI),theNat
ional Council for Teacher Education (NCTE), the Pharmacy Council of India (PCI), etc. and the State
Higher Education Councils.




f) “District Level Anti-Ragging Committee” means the Committee, headed by the District Magistrate,
constituted by the State Government, for the control and elimination of ragging in institutions within
the jurisdiction of the district.

g) “Head of the institution” means the Vice-Chancellor in case of a university or a deemed to be
university, the Principal or the Director or such other designation as the executive head of the
institution or the college is referred.

h) “Fresher” means a student who has been admitted to an institution and who is undergoing his/her
first year of study in such institution.

1) “Institution” means a higher educational institution including, but not limited to an university, a
deemed to be university, a college, an institute, an institution of national importance set up by an Act
of Parliament or a constituent unit of such institution, imparting higher education beyond 12 years of
schooling leading to, but not necessarily culminating in, a degree (graduate, postgraduate and/or
higher level)and/or to a university diploma.

J) “NAAC” means the National Academic and Accreditation Council established by the Commission
under section 12(ccc) of the Act;

k) “State Level Monitoring Cell” means the body constituted by the State

Government for the control and elimination of ragging in institutions within the jurisdiction of the
State, established under a State Law or on the advice of the Central Government, as the case maybe.

(2) Words and expressions used and not defined herein but defined in the Act or in the General
Clauses Act, 1897, shall have the meanings respectively assigned to them in the Act or in the General
Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not limited to, the
departments, constituent units, colleges, centers of studies and all its premises, whether

academic,residential,playgrounds,orcanteen,whetherlocatedwithinthecampusoroutside,andinallmeans

of transportation of students, whether public or private, accessed by students for the pursuit of studies
in such institutions, shall permit or condone any reported incident of ragging in any form; and all
institutions shall take all necessary and required measures, including but not limited to the provisions
of these Regulations, to achieve the objective of eliminating ragging, within the institution or outside,

b) All institutions shall take action in accordance with these Regulations against those found guilty of
ragging and/or abetting ragging, actively or passively, or being part of a conspiracy to promote

ragging.

6 Measures for prevention of ragging at the institution level.-




6.1 An institution shall take the following steps in regard to admission or registration of students;
namely,

a) Every public declaration of intent by any institution, in any electronic, audiovisual or print or any
other media, for admission of students to any course of study shall expressly provide that ragging is

totally prohibited in the institution, and anyone found guilty of ragging and/or abetting ragging,

whether actively or passively, or being a part of a conspiracy to promote ragging, is liable to be
punished in accordance with these Regulations as well as under the provisions of any penal law for
the time being in force.

b) The brochure of admission/instruction booklet or the prospectus, whether in print or electronic
format, shall prominently print these Regulations in full. Provided that the institution shall also draw
attention to any law concerning ragging and its consequences, as may be applicable to the institution
publishing such brochure of admission/instruction booklet or the prospectus. Provided further that the
telephone numbers of the Anti-Ragging Helpline and all the important functionaries in the institution,
including but not limited to the Head of the institution, faculty members, members of the Anti-
Ragging Committees and Anti-Ragging Squads, District and Sub-Divisional authorities, Wardens of
hostels, and other functionaries or authorities where relevant, shall be published in the brochure of
admission/instruction booklet or the prospectus.

¢) Where an institution is affiliated to a University and publishes a brochure of admission/instruction
booklet or a prospectus, the affiliating university shall ensure that the affiliated institution shall
comply with the provisions of clause

(a) And clause
(b) ofRegulation6.1oftheseRegulations.

d) The application form for admission, enrolment or registration shall contain an affidavit,
mandatorily in English and in Hindi and/or in one of the regional languages known to
the applicant, as provided in the English language in Annexure I to these Regulations, to
be filled up and signed by the applicant to the effect that he/she has read and
understoodtheprovisionsoftheseRegulationsaswellastheprovisionsofanyotherlawfortheti
me being in force, and is aware of the prohibition of ragging and the punishments
prescribed, both under penal laws as well as under these Regulations and also affirm to
the effect that he/she has not be expelled and/or debarred by any institution and further
aver that he/she would not indulge, actively or passively, in the act or abet the
actofraggingandiffoundguiltyofraggingand/orabettingragging,isliabletobeproceeded
against under these Regulations or under any penal law or any other law for the time
being in force and such action would include but is not limited to debarment or
expulsion of such student.




e) The application form for admission, enrolment or registration shall contain an affidavit,
mandatorily in English and in Hindi and/or in one of the regional languages known to
the parents/guardians of the applicant, as provided in the English language in Annexure
Ito these Regulations, to be filled up and signed by the parents/guardians of the applicant
to the effect that he/she has read and understood the provisions of these Regulations as
well as the provisions of any other law for the time being in force, and is aware of the
prohibition of ragging and the punishments prescribed, both under penal laws as well as
under these Regulations and also affirm to the effect that his/her ward has not been
expelled and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found guilty of
ragging and/or abetting ragging, his/her ward is liable to be proceeded against under
these Regulations or under any penal law or any other law for the time being in force
and such action would include but is not limited to debarment or expulsion of his /her
ward.

(a) The application for admission shall be accompanied by a
documentintheformof,orannexedto,theSchoolLeavingCertificate/TransferCertificate/
MigrationCertificate/CharacterCertificatereportingontheinter-personal/
socialbehaviouralpatternoftheapplicant,tobeissuedbytheschoolorinstitution last attended by the
applicant, so that the institution can thereafter keep
watchontheapplicant,ifadmitted,whosebehaviourhasbeencommentedinsuchdocument.

A student seeking admission to a hostel forming part of the institution, or seeking to
reside in any temporary premises not forming part of the institution, including a
privatecommerciallymanagedlodgeorhostel,shallhavetosubmitadditionalaffidavitscounter
signedbyhis/herparents/guardians in the form

prescribed in Annexure I and Annexure II to these Regulations respectively along with
his/her application.

Before the commencement of the academic session in any

institution, the Head of the Institution shall convene and address a meeting of various
functionaries/agencies, such as Hostel Wardens, representatives of students
,parents/guardians, faculty, district administration including the police, to discuss the
measures to be taken to prevent ragging in the institution and steps to be taken to
identify those indulging in or abetting ragging and punish them.

The institution shall, to make the community at large and the students in particular aware
of the dehumanizing effect of ragging, and the approach of the institution towards those

indulging in ragging, prominently display posters depicting the provisions of
penallawapplicabletoincidentsofragging,andtheprovisionsoftheseRegulationsandalso




anyotherlawforthetimebeinginforce,andthepunishmentsthereof,shallbeprominently
displayed on Notice Boards of all departments, hostels and other
buildingsaswellasatplaces,wherestudentsnormallygatherandatplaces,knowntobevulnerabl
eto occurrences of ragging incidents.

The institution shall request the media to give adequate publicity to the law prohibiting
ragging and the negative aspects of ragging and the institution’s resolve to ban ragging
and punish those found guilty without fear or favor.

The institution shall identify, properly illuminate and keep a close watch on all locations
known to be vulnerable to occurrences of ragging incidents.

The institution shall tighten security in its premises, especially at vulnerable places and
intense policing by Anti-Ragging Squad, referred to in these Regulations and volunteers,
if any, shall be resorted to at such points at odd hours during the first few months of the
academic session.

1) The institution shall utilize the vacation period before the start of

the new academic year to launch a publicity campaign against ragging through
posters ,leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regulations.

The faculties/departments/units of the institution shall have induction arrangements,
including those which anticipate, identify and plan to meet any special needs of any
specific section of students, in place well in advance of the beginning of the academic
year with an aim to promote the objectives of this Regulation.

Every institution shall engage or seek the assistance of professional counselors
beforethecommencementoftheacademicsession,tobeavailablewhenrequiredbytheinstituti
on, for the purposes of offering counseling to fresher’s and to other students after the
commencement of the academic year.

Theheadoftheinstitutionshallprovideinformationtothelocaloliceandlocalauthorities,  the
details of every privately commercially managed hostels or lodges
usedforresidentialpurposesbystudentsenrolledintheinstitutionandtheheadoftheinstitutions
hall also ensure that the Anti-Ragging Squad shall

Ensure vigil in such locations to prevent the occurrence of ragging there in.

6.2 Aninstitutionshall,onadmissionorenrolmentorregistrationofstudents,takethefollowingsteps,namely

9

a)  Every fresh student admitted to the institution shall be given a




printed leaflet detailing to whom he/she has to turn to for help and guidance for various
purposes including addresses and telephone numbers, so as to enable the student to
contact the concerned person at any time, if and when required, of the Anti-Ragging
Helpline referred to in these Regulations, Wardens, Head of the institution, all members
of the anti-ragging squads and committees, relevant district and police authorities.

The institution, through the leaflet specified in clause (a) of Regulation 6.2 of these
Regulations shall explain to the fresher’s, the arrangements made for their induction and
orientation which promote efficient and effective means of integrating them fully as
students with those already admitted the institution in earlier years.

The leaflet specified in clause (a)ofRegulation6.2 of these

Regulations shall inform the fresher’s about their rights as bona fide students of the
institution and clearly instructing them that they should desist from doing anything, with
or against their will, even if ordered to by the seniors students, and that any attempt of
ragging shall be promptly reported to the Anti-ragging Squad or to the Warden or to the
Head of the institution, as the case maybe.

The leaflet specified in clause (a)ofRegulation6.2 of these

Regulations shall contain a calendar of events and activities laid down by the institution
to facilitate and complement familiarization of fresher’s with the academic environment
of the institution.

The institution shall, on the arrival of senior students after the

First week or after the second week, as the case may be, schedule orientation
programmes as follows, namely;

(1) joint sensitization program and counseling of both fresher’s and
seniorstudentsbyaprofessionalcounsellor,referredtoinclause(o)ofRegulation
6.1oftheseRegulations;
joint orientation Programme of fresher’s and seniors to be addressed by the
Head of the institution and the anti-ragging committee;
organization on a large scale of cultural, sports and other activities to provide
a platform for the fresher’s and seniors to interact in the presence of faculty
members ;
in the hostel, the warden should address all students; and may request two
junior colleagues from the college faculty to assist the warden by becoming
resident tutors for a temporary duration.

(V) as far as possible faculty members should dine with the hostel residents
intheirrespectivehostelstoinstilafeelingofconfidenceamongthefreshers.

The institution shall set up appropriate committees, including the




course- in charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the fresher’s, junior
students and senior students.

Fresher’s or any other student(s),whether being victims, or

witnesses, in any incident of ragging, shall be encouraged to report such occurrence, and
the identity of such informants shall be protected and shall not be subject to any adverse
consequence only for the reason for having reported such incidents.

Each batch of fresher’s, on arrival at the institution, shall be

divided into small groups and each such group shall be assigned to a member of the
faculty, who shall interact individually with each member of the group every day for
ascertaining the problems or difficulties, if any, faced by the fresher in the institution
and shall extend necessary help to the fresher in over coming the same.

It shall be the responsibility of the member of the faculty assigned to the group of
fresher’s, to coordinate with the Wardens of the hostels and to make surprise visits to the
rooms in such hostels, where a member or members of the group are lodged; and such
member of faculty shall maintain a diary of his/her interaction with the freshers under
his/her charge.

Fresher’s shall be lodged, as far as may be, in a separate hostel

block, and where such facilities are not available, the institution shall ensure that
accessofseniorstoaccommodationallottedtofreshersisstrictlymonitoredbywardens,securit
yguardsand other staff of the institution.

A round the clock vigil against ragging in the hostel premises, in order to prevent

ragging in the hostels after the classes are over, shall been sure by the institution.

It shall be the responsibility of the parents/guardians of fresher’s
To promptly bring any instance of ragging to the notice of the Head of the Institution.

Every student studying in the institution and his/her parents/ guardians shall provide the
specific affidavits required under clauses (d), (¢) and (g) of Regulation 6.1 of these
Regulations at the time of admission or registration, as the case may be, during each
academic year.

Every institution shall obtain the affidavit from every student as

referred to above in clause (m) of Regulation 6.2 and maintain a proper record of
thesameandtoensureitssafeupkeepthereof,includingmaintainingthecopiesofthe




affidavit in an electronic form, to be accessed easily when required either by the
Commission or any of the Councils or by the institution or by the affiliating University
or by any other person or organization authorized to do so.

Every student at the time of his/her registration shall in form the

institution about his/her place of residence while pursuing the course of study, and
incase the student has not decided his/her place of residence or intends to change the
same, the details of his place of residence shall be provided immediately on deciding the
same; and specifically in regard to a private commercially managed lodge or hostel
where he/she has taken up residence.

The Head of the institution shall, on the basis of the information

provided by the student under clause (o) of Regulation 6.2, apportion sectors to be
assigned to members of the faculty, so that such member of faculty can maintain vigil
and report any incident of ragging outside the campus or en route while commuting to
the institution using any means of transportation of students, whether public or private.

The Head of the institution shall, at the end of each academic year, send a letter to the
parents/guardians of the students who are completing their first year in the institution,
informing the ma bout these Regulations and any law for the time being in force
prohibiting ragging and the punishments there of as well as punishments prescribed
under the penal laws, and appealing to them to impress upon their wards to desist from
indulging in ragging on their return to the institution at the beginning of the academic
session next.

6.3 Every institution shall constitute the following bodies; namely,

a) Every institution shall constitute a Committee to be known as the Anti-Ragging Committee to be
nominated and headed by the Head of the institution, and consisting of representatives of civil
andpoliceadministration,localmedia,NonGovernmentOrganizationsinvolvedinyouthactivities,represen
tativesoffacultymembers,representativesofparents,representativesofstudentsbelongingto the fresher’s
category as well as senior students, non-teaching staff; and shall have a diverse mix of membership in
terms of levels as well as gender.

b) It shall be the duty of the Anti-Ragging Committee to ensure compliance with the provisions of
these Regulations as well as the provisions of any law for the time being in force concerning ragging;
and also to monitor and oversee the performance of the Anti-Ragging Squad in prevention of ragging
in the institution.




c¢) Every institution shall also constitute a smaller body to be known as the Anti-Ragging Squad to be
nominated by the Head of the Institution with such representation as may be considered necessary for
maintaining vigil, over sight and patrolling functions and shall remain mobile, alert and active at all
times. Provided that the Anti-Ragging Squad shall have representation of various members of the
campus community and shall have no outside representation.

d) It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise raids on hostels,
and other places vulnerable to incidents of, and having the potential of, ragging and shall be
empowered to inspect such places.

e) It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot enquiry into any
incident of ragging referred to it by the Head of the institution or any member of the faculty or any
member of the staff or any student or any parent or guardian or any employee of a service provider or
by any other person, as the case may be; and the enquiry report along with recommendations shall be
submitted to the Anti-Ragging Committee for action under clause (a) of Regulation 9.1. Provided
thatthe Anti-RaggingSquadshallconductsuchenquiryobservingafairandtransparentprocedureandthe
principles of natural justice and after giving adequate opportunity to the student or students accused
of ragging and other witnesses to place before it the facts, documents and views concerning the
incident of ragging, and considering such other relevant information as may be required.

f) Every institution shall, at the end of each academic year, in order to promote the objectives of these
Regulations, constitute a MentoringCellconsistingofstudentsvolunteeringtobeMentorsforfreshers, in
the succeeding academic year; and there shall be as many levels or tiers of Mentors as the number of
batches in the institution, at the rate of one Mentor for six fresher’s and one Mentor of a higher level
for six Mentors of the lower level.

g) Every University shall constitute a body to be known as Monitoring Cell on Ragging, which shall
coordinate with the affiliated colleges and institutions under the domain of the University to achieve
the objectives of these Regulations; and the Monitoring Cell shall call for reports from the Heads of
institutions in regard to the activities of the Anti-Ragging Committees, Anti- Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep itself abreast of the decisions of the District
level Anti-Ragging Committee headed by the District Magistrate.

h) The Monitoring Cell shall also review the efforts made by institutions to publicize anti-ragging
measures, soliciting of affidavits from parents/guardians and from students, each academic year, to
abstain from ragging activities or willingness to be penalized for violations; and shall function as the
prime mover for initiating action on the part of the appropriate authorities of the university for
amending the Statutes or Ordinances or Bye-laws to facilitate the implementation of anti ragging
measures at the level of the institution.

6.4 Every institution shall take the following other measures, namely;

a) Each hostel or a place where groups of students reside, forming part of




the institution, shall have a full-time Warden, to be appointed by the institution as per the eligibility
criteria laid down for the post reflecting both the command and control aspects
ofmaintainingdisciplineandpreventingincidentsofraggingwithinthehostel,aswellasthesofterskillsofcou
nselling and communicating with the youth outside the class-room situation; and who shall reside
within the hostel, or at the very least, in the close vicinity there of.

b) The Warden shall be accessible at all hours and be available on telephone and other modes of
communication, and for the purpose the Warden shall be provided with a mobile phone by the
institution, the number of which shall be publicized among all students residing in the hostel.

c) The institution shall review and suitably enhance the powers of Wardens; and the security
personnel posted in hostels shall be under the direct control of the Warden and their performance
shall be assessed by them.

d) The professional counselors referred to under clause(o) of Regulation

6.1 of these Regulations shall, at the time of admission, counsel freshers and/or any other student(s)
desiring counselling, in order to prepare them for the life ahead, particularly in regard to the life in
hostels and to the extent possible, also involve parents and teachers in the counseling sessions.

e) Theinstitutionshallundertakemeasuresforextensivepublicityagainst

Ragging by means of audio-visual aids, counseling sessions, workshops, painting and design
competitions among students and such other measures, as it may deem fit.

f) In order to enable a student or any person to communicate with the Anti-Ragging Helpline,
everyinstitutionshallpermitunrestrictedaccesstomobilephonesandpublicphonesinhostelsandcampuses,
other than in class- rooms, seminar halls, library, and in such other places that the institution may
deem it necessary to restrict the use of phones.

g) The faculty of the institution and its non-teaching staff, which includes

but is not limited to the administrative staff, contract employees, security guards and employees of
service providers providing services within the institution, shall be sensitized towards the ills of
ragging, its prevention and the consequences there of.

h) The institution shall obtain an under taking rom every employee of the

institution including all teaching and non-teaching members of staff, contract labor employed in
thepremiseseitherforrunningcanteenoraswatchandwardstafforforcleaningormaintenanceofthe




buildings/ lawns and employees of service providers providing services within the institution, that
he/she would report promptly any case of ragging which comes to his/her notice.

1) The institution shall make a provision in the service rules of its employees for issuing certificates of
appreciation to such members of the staff who report incidents of ragging, which will form part of
their service record.

j) The institution shall give necessary instructions to the employees of the canteens and messing,
whether that of the institution or that of a service provider providing this service, or their employers,
as the case may be, to keep a strict vigil in the area of their work and to report the incidents of ragging
to the Head of the institution or members of the Anti-Ragging Squad or members of the Anti-Ragging
Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall
berequiredtoensurethatinstitutionsimpartinginstructioninsuchcoursesor

conductingtrainingprogrammeforteachersincludeinputsrelatingtoantiraggingandtheappreciation of the
relevant human rights, as well as inputs on topics regarding sensitization against corporal
punishments and checking of bullying amongst students, so that every teacher is equipped to handle
at least the rudiments of the counseling approach.

1) Discreet random surveys shall be conducted among the fresher’s every

fortnight during the first three months of the academic year to verify and crosscheck whether the
institution is indeed free of ragging or not and for the purpose the institution may design its own
methodology of conducting such surveys.

m) The institution shall cause to have an entry, apart from those relating to

general conduct and behaviour, made in the Migration/Transfer Certificate issued to the student while
leaving the institution, as to whether the student has been punished for committing or abetting an act
of ragging, as also whether the student has displayed persistent violent or aggressive behaviour or any
inclination to harm others, during his course of study in the institution.

n) NotwithstandinganythingcontainedintheseRegulationswithregardtoobli

gationsandresponsibilitiespertainingtotheauthoritiesormembersof

bodies prescribed above, it shall be the general collective responsibility of all levels and sections
ofauthoritiesorfunctionariesincludingmembersofthefacultyandemployeesoftheinstitution,whetherregul
arortemporary,andemployeesofserviceprovidersprovidingservicewithintheinstitution, to prevent or to
act promptly against the occurrence of ragging or any incident of ragging which comes to their notice.




o) The Heads of institutions affiliated to a University or a constituent of the
University, as the case may be, shall, during the first three months of an

Academic year, submit a weekly report on the status of compliance with Anti-Ragging measures
under these Regulations, and a monthly report on such status thereafter, to the Vice-Chancellor of the
University to which the institution is affiliated to or recognized by.

p) The Vice Chancellor of each University, shall submit fort nightly reports of the University,
including those of the Monitoring Cell on Ragging in case of an affiliating university, to the State
Level Monitoring Cell.

6. Action to be taken by the Head of the institution.-

On receipt of the recommendation of the Anti Ragging Squad or on receipt of any information
concerning any reported incident of ragging, the Head of institution shall immediately determine if a
case under the penal laws is made out and if so, either on his own or through a member of the Anti-
Ragging Committee authorized by him in this behalf, proceed to file a First

Information Report (FIR),within twenty four hours of receipt of such information or
recommendation, with the police and local authorities, under the appropriate penal provisions relating
to one or more of the following, namely;

7. Action to be taken by the Head of the institution.-(contd..)

Abetment to ragging;

Criminal conspiracy to ragging;

Unlawful assembly and rioting while ragging;

Public nuisance related during ragging;

Violation of decency and morals through ragging;
Injury to body, causing hurt or grievous hurt;

Wrongful restraint;

Wrongful confinement;

Use of criminal force;

Assault as well as sexual offences or unnatural offences;
Extortion;

Criminal trespass;

Offences against property;




Criminal intimidation;
XV. Attempts to commit any or all of the abovementioned offences against the victim(s);
xvi.  Threat to commit any or all of the abovementioned offences against the victim(s);
xvii.  Physical or psychological humiliation;
xviii. All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of the incident of
ragging to the District Level Anti-Ragging Committee and the Nodal officer of the affiliating
University, if the institution is an affiliated institution.

Providedfurtherthattheinstitutionshallalsocontinuewithitsownenquiry

Initiated under clause 9 of these Regulations and other measures without waiting for action on the
part of the police/local authorities and such remedial action shall be initiated and completed
immediately and in no case later than a period of seven days of the reported occurrence of the
incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils-

8.1 TheCommissionshall,withregardtoprovidingfacilitatingcommunicationofinformationregardinginc
idents of ragging in any institution, take the following steps, namely;

a) The Commission shall establish, fund and operate, a toll-free Anti-Ragging Helpline, operational
round the clock, which could be accessed by students in distress owing to ragging related incidents.

b) Any distress message received at the Anti-Ragging Helpline shall be

simultaneously relayed to the Head of the Institution, the Warden of the Hostels, the Nodal Officer of
the affiliating University, if the incident reported has taken place in an institution affiliated to a
University, the concerned District authorities and if so required, the District Magistrate, and
theSuperintendentofPolice,andshallalsobewebenabledsoastobeinthepublicdomainsimultaneouslyforth
e media and citizens to access it.

c) The Head of the institution shall be obliged to act immediately in response to the information
received from the Anti-Ragging Helpline as at sub-clause(b) of this clause.

d) The telephone numbers of the Anti-Ragging Helpline and all the important functionaries in every
institution, Heads of institutions, faculty members, members of the anti-ragging committees and anti
ragging squads, district and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authorities where relevant, shall be widely disseminated for access or to seek
help in emergencies.

e) The Commission shall maintain an appropriate data base to be created out of affidavits,
affirmedbyeachstudentandhis/herparents/guardiansandstoredelectronicallybytheinstitution,eitheronits




or through an agency to be designated by it; and such database shall also function as a record of
ragging complaints received, and the status of the action taken thereon.

f) The Commission shall make available the database to a non-governmental agency to be nominated
by the Central Government, to build confidence in the public and also to provide information of
noncompliance with these Regulations to the Councils and to such bodies as may be authorized by the
Commission or by the Central Government.

8.2 The Commission shall take the following regulatory steps, namely;

a) The Commission shall make it mandatory for the institutions to incorporate in their prospectus,
thedirectionsoftheCentralGovernmentortheStateLevelMonitoringCommitteewithregardtoprohibitiona
ndconsequencesofragging, and that non-compliance with these Regulations and directions so
provided, shall be considered as lowering of academic standards by the institution, there fore making
it liable for appropriate action.

b) TheCommissionshallverifythattheinstitutionsstrictlycomplywiththe

Requirement of getting the affidavits from the students and their parents/guardians as envisaged
under these Regulations.

c) The Commission shall include a specific condition in the Utilization Certificate, in respect of any
financial assistance or grants-in-aid to any institution under any of the general or special schemes of
the Commission that the institution has complied with the anti-ragging measures.

d) Any incident of ragging in an institution shall adversely affect its accreditation, ranking or grading
by NAAC or by any
otherauthorisedaccreditationagencieswhileassessingtheinstitutionforaccreditation,ranking or grading
purposes.

e) The Commission may accord priority in financial grants-in-aid to those

institutions,otherwiseeligibletoreceivegrantsundersection12Bofthe Act,whichreportablemishlessrecord
in terms of there being no reported incident of ragging.

f) The Commission shall constitute an Inter-Council Committee, consisting of representatives of the
various Councils, the Non-Governmental agency

responsibleformonitoringthedatabasemaintainedbytheCommissionunderclause(g)ofRegulation 8.1
and such other bodies in higher education, to coordinate and monitor the anti-ragging measures in
institutions across the country and to make recommendations from time to time; and shall meet at
least once in six months each year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutionalmechanismtoprovidesecretarialsupportforcollectionofinformationandmonitoring,andtocoo
rdinatewiththeStateLevelMonitoringCellandUniversitylevel Committees for effective




implementation of anti-ragging measures, and the Cell shall also coordinate with the Non-
Governmental agency responsible form on it or in the data base maintained by the Commission
appointed under clause (g) of Regulation 8.1.

9. Administrative action in the event of ragging.-

9.1 The institution shall punish a student found guilty of ragging after following the procedure and in
the manner prescribed herein under:

a) The Anti-Ragging Committee of the institution shall take an appropriate decision, in regard to
punishment or otherwise, depending on the facts of each incident of ragging and nature and gravity
oftheincidentofraggingestablishedintherecommendationsoftheAnti-RaggingSquad.

b) The Anti-Ragging Committee may, depending on the nature and gravity of the guilt established by
the Anti-Ragging Squad, award, to those found guilty, one or more of the following punishments,

namely;

1. Suspension from attending classes and academic privileges.

ii.  Withholding/with drawing scholarship/fellowship and other benefits.

iii. Debarring from appearing in any test/examination or other evaluation process.

iv. With holding results.

v. Debarring from representing the institution in any regional, national or international meet,
tournament, youth festival, etc.

vi. Suspension/expulsion from the hostel.

vii. Cancellation of admission.

viii. Rustication from the institution for period ranging from one to four semesters.

ix. Expulsionfromtheinstitutionandconsequentdebarringfromadmissiontoanyotherinstitution for a
specified period. Provided that where the persons committing or abetting the act of ragging
are not identified, the institution shall resort to collective punishment.

¢) An appeal against the order of punishment by the Anti-Ragging Committee shall lie,

1. incaseofanorderofaninstitution,affiliatedtoorconstituentpart,ofalUniversity,totheVice-
Chancellorof the University;

in case of an order of a University, to its Chancellor.
In case of an institution of national importance created by an Act of
Parliament, to the Chairman or Chancellor of the institution, as the case may be.

9.2 Where an institution, being constituent of, affiliated to or recognized by a University, fails to
comply with any of the provisions of these Regulations or fails to curb ragging effectively, such
University may take any one or more of the following actions, namely;

1. Withdrawal of affiliation/ recognition or other privileges conferred.




Prohibiting such institution from presenting any student or students then undergoing any
program of study therein for the award of any degree/diploma of the University.
Providedthatwhereaninstitutionisprohibitedfrompresentingitsstudentorstudents,theCommissi
on shall make suitable arrangements for the other
studentssoastoensurethatsuchstudentsareabletopursuetheiracademicstudies.

With holding grants allocated to it by the university, if any

Withholdinganygrantschannelizedthroughtheuniversitytotheinsti
tution.
v.  Any other appropriate penalty within the powers of the university.

9.3 Where in the opinion of the appointing authority, a lapse is attributable to any member of the
faulty or staff of the institution, in the matter of reporting or taking prompt action to prevent an
incident of ragging or who display an apathetic or insensitive attitude towards complaints of ragging,
or who fail to take timely steps, whether required under these Regulations or otherwise, to prevent an
incident or incidents of ragging, then such authority shall initiate departmental disciplinary action, in
accordance with the prescribed procedure of the institution, against such member of the faulty or
staff. Provided that where such lapse is attributable to the Head of the institution, the authority
designated to appoint such Head shall take such departmental disciplinary action; and such action
shall be without prejudice to any action that may be taken under the penal laws for abetment of
ragging for failure to take timely steps in the prevention of ragging or punishing any student found
guilty of ragging.

9.4 The Commission shall, in respect of any institution that fails to take adequate steps to prevent
ragging or fails to act in accordance with these Regulations or fails to punish perpetrators or incidents
of ragging suitably, take one of more of the following measures, namely;

1. Withdrawal of declaration of fitness to receive grantsundersection12BoftheAct.
ii. With holding any grant allocated.

iii. Declaring the institution ineligible for consideration for any
assistanceunderanyofthegeneralorspecialassistanceprogrammesoftheCommissi
on

iv. Informing the general public, including potential candidates for admission, through a notice
displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not possess the minimum academic standards.

v. Taking such other action within its powers as it may deem fit and impose such other penalties as
may be provided in the Act for such duration of time as the institution complies with the provisions of




these Regulations. Provided that the action taken under this clause by the
Commission against any institution shall be shared with all Councils.

(Dr.R.K.Chauhan)
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